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Principad Rules Governing Mations

PRIVILEGED MOTIONS
Adjourn
Recess
Quedtion of Privilege

SUBSIDIARY MOTIONS
Postpone temporarily
Clos=debate
Limit debate
Postpone definitely
Refer to Committee
Amend

MAIN MOTIONS
Themain motion
Specific main motions
Reconsder
Rescind
Resume congideration

Incidental Mations

MOTIONS
Apped
Suspend
Condder informaly

REQUESTS

Point of order
Paliamentary inquiry
Withdraw amotion
Divison of question
Divison of assembly
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Certification System for Corporate Competence of Decision Making

Koichi Okamotol, Hiroyuki Konno’
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Investigation of recent industrial incidents probe that they are products of formal or semi-forma decision to violate
organizationa rules or ethics at the top level of each company. This article proposes necessity for neutral surveillance of companies
on (a) appropriate decision procedure, (b) appropriate system to respond to and manage whistle-blowing within the company, and (c)
self-assessment and management of corporate culture that makes organizationa violation highly unlikely. Conceptual details of
certification criteriaare justified by either empirical findings or on-going research by the Socia Psychological Group of the RISTEX.
Feasibility of such systemsis also discussed.

Key Words: organizational violation, decision-making, whistle-blowing, corporate culture.
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