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Organizational Climates for Violation Prevention:
Validity and Practical Use of "Person-Oriented Thinking Syles’
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Effects of organizational climates on violations in organizations are examined by questionnaire research. We mainly
take up organizational climates of "Person-Oriented Thinking Syles (POTS)," the tendency of attaching importance
to "person” information in evaluation of matters. Study 1 shows that POTS climates affect admission of violations
clearly (N=310). The reliability of the covariance structure model as a result of Study 1 is confirmed in Study 2
(N=492). This study also shows that there are more violations in organizations which have higher degree of POTS.
Individual psychological features of POTS are examined in Study 3. Psychological approaches of POTS for
violation prevention are discussed.

Key Words: organizational climates, violation, violation acceptance, person-oriented thinking style

247



		Eri Miyamoto
	2003-10-21T15:15:57+0900
	shakaigijutsu




