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This paper examines clarifying about relation of the violation in place of work and the personality traits. five
hundred and one employees randomly sampled in metropolitan area within 40km responded to our survey. The results
of the research suggested that (1) about 30 to 50 percent of the respondents reported experiencing of personal
violation in work place and about 10 percent cover-up of violation, about 20 percent blaming and avoiding injustice,
(2) violation in work place are predicted by public self-consciousness and cognitive complexity.

Key Words: Violations, sense of opposition in organizations, Personality traits,



		Eri Miyamoto
	2003-10-21T15:18:10+0900
	shakaigijutsu




