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The purpose of thisstudy isto explore apotentid socia psychologicd system to expand the safety net by reviewing previous
research on occupationd prestige.  First, we investigated past studies that employed sociologica gpproach to examine
occupationd prestige.  As a result, occupationd prestige is found to be constant across countries and across generations.
Secondly, we surveyed sociad psychologica studies regarding occupationa prestige.  In socid psychology, occupeationd
prestige has been discussed from sex-typing or career guidance perspective.  Findly, we focused on perceived pregtige as
taking pridein on€ sjob. Based on thefindings of severd surveys, we pointed out thet perceived pregtige differswith age and
gender, and is possibly related to violation and accident.

Key Words: occupational prestige, safety, gender, career guidance
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