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Subjective Occupational Prestige and Pro-social Behavior:
Examination of the Fire-Fighters Sample

Hiromoto HORI *, Akiko KAMADA?, and Koichi E. OKAMOTO®

M.A. (Psychology) Researcher, RISTEX, Socia Psychology Research Group (h-hori @ristex.jst.go.jp)
2Ph.D. (Psychology) Assistant Professor, Bunkyo University, Faculty of Human Sciences /

RISTEX, Socia Psychology Research Group Sub-Leader (E-mail: kamada@koshigaya.bunkyo.ac.jp)
3Ph.D. (Socia Psychology) Professor, Toyo Eiwa University, Faculty of Human Sciences /

RISTEX, Socia Psychology Research Group Leader (E-mail:okamotok@ristex.jst.go.jp)

People have certain feelings of pride to their occupation, which is called "Nobless Oblige" i.e., subjective
occupational prestige (SOP). On our assumption, keeping heightened SOP, organizational violations can be reduced.
In this study, we focused on SOP of fire-fighters, one of occupations which has been reported few organizational
violations. In study 1, we carried paper-interview, and inferred from results that having relationship with general
citizen would affect the heightened SOP (n = 73). In study 2, we explored the psychologica structure of the
fire-fighters SOP. The results showed that the structure of fire-fighters SOP was different from other general
workers, and heightened SOP was related to organizational Pro-socia behavior (n = 187). "Nobless Oblige" as one of
background factors of generating violations can be utilized to prevent organizational violations.

Key Words: Occupational Prestige, Organizational Violations, Fire- Fighters,
Pro-social Behavior Nobless Oblige




